
CAREER MOTIVATION

Understanding why you're on your current path â€” specifically, what motivates you â€” is critical to career success. Do
you know your motivation?.

The three career motivation domains form different patterns of career development. Your long-term career
goal could be establishing yourself as an important player in that industry, making significant changes to the
way things are run. It will help them judge how serious you are about the position and how it fits in with your
future plans. Research has been conducted on the antecedents and consequences of career motivation. What to
say: Demonstrate your ambition. Show how you have motivated yourself throughout your life to reach your
long- and short-term goals. They are likely to have low or unrealistic career goals and are good candidates for
career or psychological counseling. Final Thoughts Understanding your career goals and the steps required to
achieve them are a key aspect of impressing a potential employer. The results are fed back to participants as
input for career-planning discussions. People who lack confidence from the start and fail are not likely to
break away from an ineffective pattern of career motivation low resilience, insight, and identity. The first step
to finding your purpose is to look back at your life story. Five Career Goal Interview Questions And How to
Answer Them Below are five common interview questions that, in one way or another, require you to discuss
and reflect upon your career goals. Someone who has the free will of course and who is often bored is unlikely
to be motivated to maintain a healthy lifestyle. Try to keep up-to-date on news articles about the company and
the industry it operates within, as well as following its social media accounts. Look at it solely from a business
standpoint â€” what career opportunities does the company offer you and what can you offer them in return?
People who are high in career resilience believe in themselves, need to achieve, and are willing to take
reasonable risks to do so. A lot of people never find their motivation drivers , and purpose in life, nor do they
understand what motivates them. It is about recreating a life that would satisfy you and make you feel more
fulfilled. Do not come across as though you are crafting the answer you think they want to hear. Instead of
focusing on the negative aspects of your last job, focus on the positive aspects of the job you are applying for,
and how these will help you achieve your career goals. What to say: Use this as an opportunity to discuss what
excites you about the industry you are working within and what your motivations are moving forward. This
gives you the chance to highlight how the role you are interviewing for will allow you to progress beyond the
limits of your previous position. What not to say: As with the prior question, do not answer in a way that could
be considered unsavoury for example, do not list money or fame as one of your motivators, unless this is a
fundamental part of the industry. This guest post was authored by Soulaima Gourani: Soulaima Gourani is a
lecturer, corporate advisor, and author. New times require new ways to work, think and live. Even in your
darkest traumas you can find purpose, meaning and motivation to do better, do more, do less etc. Career
resilience is related to career persistence, and career insight is negatively related to turnover intentions. Career
motivation is organized into three domains.


