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Free Essay: Racial Discrimination in the Workplace Abstract- Racial discrimination happens all the time and most of us
are unaware of it. The most common.

These questions I hope to answer for myself and for others. It implies that if a white persons ancestor showed
racist behaviour, they will be discriminated against because of this. What about things happening with other
races? Everyone suffers when racial discrimination flourishes. Racism is an issue that has been going on in our
country since slavery first began in the United States in Slavery. Eugenia is a journalist who decides to write a
book from the point of view of the maids, exposing the racism they are faced with as they work for white
families. This paper will shoe the effects of racial discrimination and how it can be prevented. Did you like the
article? As Americans, we live in a nation with a rough history and, in order to keep growing together, we
cannot forget what has happened. If this is the case and one of them is overlooked for promotion because of a
less qualified black man, as the company is employing affirmative action, this goes against utilitarianism
ideologies of promoting the greatest happiness for the greatest number of people. The civil society and its
voluntary associations, have in fact, an important function with regards to workplace matters. The growing
number of immigrants and the expansion of globalization in the workforce forces organizations to make
necessary adjustments to meet the needs of all their employees. To an extent, this has been true, but our
country still has a long way to go. One of the arguments for affirmative action is that blacks should be
compensated for injustices done to their ancestors by white people. That is to say, a black man will be treated
in a better way than a white man, as his grandfather was the victim of slavery. The government created social
regulations to prevent social inequalities due to race, class, and gender to take place. It is also possible that
because of affirmative action, racism within an organisation will increase. The rate of racial hatred and related
crimes is high in Australian universities. The real factor in affirmative action, is that are blacks getting their
jobs because they are qualified and able, or because they are black? It can be ranged from generational
differences, lack of diversity training, absence of good behavior modeling, and many other reasons. I
remember plenty of times throughout high school when close friends of mine would be angry with a person of
a different race for no real reason and they would use slurs incredibly offensive towards that person, even if
they did say behind their back it proved that racism is at large, larger tha People act like racism only happens
within these two races. Though most people would agree that everyone deserves the right to these three
attributes, they often are not aware that even with their efforts to eliminate white privilege and racism, they
actually promote it because they do not clearly understand white privilege. Students diversity can play a
significant role in reducing racial crimes and related issues. Affirmative action, however, does not adhere to
this principal as by dismissing perfectly capable white candidates for a role in order to employ a less qualified
black person, we are not treating everyone as equals. Discrimination can only be rooted out by enforcing
strictly anti-discrimination rules, without engaging in reverse discrimination which would alienate good white
male candidates for employment and promotion who, after all, are not to be blamed by past injustices. Not
only is it against the Constitution, but it is morally and ethically wrong. An officer is likely might experience
racial discrimination in the form of harassment in the workplace. The implementation of ethnic monitoring
and positive discrimination in employment has increased the number of ethnic employees and gone a long way
to mend the bridge of inequality which has burdened society for a long time. The Rooney Rule allows for the
ethnic minorities a fair chance to prove that they can handle obligations for a corporation as huge as the NFL,
and there is nothing wrong with that. The policies were implemented to counter racial discrimination and bias.
Hard work and merit, not race or religion or gender or birthright, should determine who prospers and who
does not. In conclusion, I do not agree with affirmative action, the unfair treatment of ethnic minorities has
been a harsh reality on society for a long time and it needs to be addressed. Spaniards used Native Americans
as slaves to mine gold in the early days of Mexico. Affirmative action would therefore only work if the people
within a company were for the idea. People simply call them African Americans.


